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The following is a summary of the benefits offered to eligible VHFA full-time employees. Specific eligibility 

thresholds and details are provided in our Employee Handbook and Summary Plan Descriptions. This is intended 
to give a basic overview of our programs and services available, although benefits do change from time-to-time. 

 

 Retirement Savings: VHFA contributes 10% of employee’s annual pension-eligible salary into a 
403(b) account.  Vesting is 100% for the first 3% of salary and 20%/year for the remaining 7% of 
salary.  Employees are encouraged to make their own contributions pre-tax or through a Roth. 

 Medical Insurance: Employees pay 25% of the premium cost up to 6% of their salary for the Blue 
Rewards Gold Plan from BCBS. Once plan participants have met their portion of the deductible 
($1,000 for single, $1,650 for 2-person families, and $2,000 for families), VHFA will pay the 
remainder of the deductible, as needed, through a Health Reimbursement Account. 

o Insurance buyout: For eligible employees who opt to not participate in VHFA’s medical 
insurance plan but instead join his/her spouse’s employer-provided insurance plan or 
equivalent, VHFA will pay between $1,800 and $3,000 annually, based on family size. 

 Dental insurance is provided to all employees at no cost through Northeast Delta Dental. For 
employees and eligible dependents, the plan pays:  Diagnostic/Preventative at 100% ; Restorative 
at 80%;  Prosthodontics at 50%; and Orthodontic (to age 19) at 50%.  For Orthodontics, the 
lifetime maximum amount the plan pays is $1,500 per person.  For general services the maximum 
amount per person is $1,500 per contract year. 

 Vision Insurance: Employees pay 25% of the premium and associated deductibles. 
 Flexible Benefits Plan: Employees can contribute pre-tax dollars to pay for health/dental 

insurance premiums, uninsured medical and dental expenses, and dependent care expenses. 
 Time Off: 13 paid holidays per year when the Agency is closed as well as a generous Combined 

Time Off program that starts at 17 days/year and increases by 1 day/year until a maximum of 28 
days/year. A limited number of days can be rolled over each year. VHFA also offers paid time off 
for required jury or witness duty. 

 Parking: VHFA will pay 50% of the cost to park in designated lots for a maximum benefit of up to 
$45 per month or VHFA will pay public transportation in full. Staff can elect to have their 
transportation costs in qualified lots paid pre-tax. 

 Life Insurance: Death benefits paid is an amount equal to an employee’s annual salary, rounded 
up to the nearest thousand dollars up to $100,000.  Employees may purchase (through payroll 
deduction) additional life insurance coverage for you and your family. 

 Disability Insurance: Long- and short-term disability insurance is provided free to staff. Accident 
and critical illness insurance is available to staff who elect to pay for the premiums. 

 Coverage under our Employee Assistance Program, which provides free, confidential and 
professional assistance to help employees and their families resolve problems that affect their 
personal lives or job performance.   

 Many other savings plans, wellness programs, and discounts available for staff. 


